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) We Are the World’s Largest Experiential Learning Technology Company

100+ =
Experiential offerings
on our platform

150+ =

Happy employees across
Singapore, Malaysia, India,
Indonesia, USA & UK

500+

Facilitators/Coaches
creatlng stellar learning
| experiences
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Trusted by Global Brands Across Industries
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400+ 550k+ ~ global institutions CVICW
Leading organizations Engaged KNOLSKAPE:
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Current Challenge

The definitions of work, worker &
workplace have been disrupted
especially in the years post-
pandemic

«.« KNOLSKAPE

The Importance of being Future-Ready

529 2.8x 1.7x

of Fortune 500 companies - higher profitability* higher efficiency

have gone bust since 2000* -

@ Future Ready Companies
Work Worker Workplace
Futurize Personalize Humanize

*LinkedIn Learning
# Accenture Report

v

Future-Readiness

Future ready organizations are
continuous learning cultures that
embrace Futurization,
Personalization & Humanization



Readiness crisis is amplified by traditional learning

Traditional learning models are
failing due to...

o Lack of sustained Inability to build

engagement from 9 confidence due to
@ lack of practice

learners
Inadequate ) Inability to build
Talent 2 a new habitor
Intelligence mindset
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A breakthrough approach is needed

Dream Big

| Anxiety Procrastinator
Family Attention Span Friends Activists

Global Determined  gpontaneous risk Averse
Screens Platforms Open Minded Fragility
Smartphones Ethnically Diverse

Social Media Multi-tasking

OVERWHELMED DISTRACTED

IMPATIENT




A perfect blend of technology and people science

Futurize Personalize
Huge library of experiential Generative Al based customized
courses and simulations offerings aided with personalized

talent intelligence

Deliberate
Practice

s
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High-Tech &
High-Touch
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Driven
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Data
Enabled

Humanize

Over 500+ facilitators/coaches
bringing in the human element
into the learning process

Bridging the gap between theory and practice

EEiiHarvard
Business
Review

KNOLSKAPE:
Transforming Learning
Dynamics
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Extensive Portfolio Of Simulations and Experiential Offerings

Vast library of experiential offerings covering 100+ leadership & digital future ready competencies

Leading Teams Design Thinking Critical Thinking Happiness @ Work Data & Decisions
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Welcometo Weécisions

Ity Mmadation, you'me 2ane Mller, an ACcount Marniger with XY 2.
¥ b e s ying Compinty robe and sbgectiees

Welcome to ~.J 3

This Is 3 simulation based assessment
to understand some key loadecship
behaviours.

Coaching Digital Transformation
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Enterprise-Wide Experiential Offerings

e R




— "1

— Deloitte. E EMERITUS

>
accenture

A e Simitri [ Select w

fOCUS' U Training * Coaching *» Consulting lf"d":“&m'hcm‘fd?nq.

workforce 7 'MPAct o VA DR SY3 HR==

Center

. with B-schools and Top- ﬂ
E F across 20 countries @ : . : X _'m_ served

Tier Consulting Firms
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NORA

Let's Build a Future-Ready
Workforce Together

&b +84913594369

=

><J hello@nora.edu.vn
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